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Get Offers from the
Most Innovative

and Fastest Growing
Companies

It only takes 5 minutes 10 Tind wour next opportunty.

GET ETARTED

What is Talent by Blind?

We are 8 marketplace developed by Bind for tech talent and emplayers,
Companies can view your profile and send yau interview requests.
You select who you wart to move foreard with.

Rest agaured, yaour Blind and Talent accounts always remain segarate.
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Talent by Blind

Hire great tech talent, faster

Talent by Blind is a talent marketplace to help you hire great tech talent faster
Leweraging the community of verified professionals on Blind, Talent by Blind
delivers high-quality and ready -lo-interview candidates o yvou, Get access tolop-

notch candidates from rencwned companies with Talant by Blind.
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Talent by Blind Emails

New Candidates have been added! @) s e s sl o6 s « Y e
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Are you still open to new opportunities? D Asegdisg s

Bupport Talent by Dlind -acis o ialeiybhad o

s

Talent
ep bl

Are you still open to new opportunities?

Hi ihare.

Thiani you ior your interest in Tabkerd by Biind. We've nolioed thal you have not yet
ired cor Tatent pool and was wordering f you would sl bs infecasted in rceiving
marg ofiers trom the most innovativg and Tas-growing companios.

It pnly tehes 5 mires o unlock rew opponueiiss We con’| Bk lor any cover letiens
o require you 1o pul i your experience all over again. Just tel us o Mtle bt abou
yoursal s wa'll do the sl lor you to gl you in Tronk of T companies Tt o
actraly hiring. Wi ono singla applcation, si back and ot mons cpportunities cama 1o
o

Feady to iry it out? Piasse have your nesume ready snd submit your inforration wa
this fgem hiang:
tiltpe b waer RO

Once you fill out the form we will oreate s peofie fior you and share @ snormmously
wilh the compansas. Yous profils wil be keo anoymcus and only ba shaeod lully
whan you give LS consent 10 do s0. Shay anonymous and ke control of wiha you
sk wasl b B . And ol coursa, vous profile will Be 100 confithe il o your
el Al past eemgloyars.
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