RIBBON

At Ribbon, we know the old adage is true:
employees leave managers, not companies. Now
more than ever, retaining your best employees
comes down to cultivating an authentic relationship

with each member of your team.
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next Cubs game for the baseball buff, a day spent
volunteering for your favorite activist. But most
managers aren’'t doing it, or they’re not doing it right.
(Slipping a Starbucks gift card into a birthday card

once a year doesn’t count—we see you, managers!)

That’s where we come in. At Ribbon, we believe that

personalized recognition is the new norm, and we're

out to help busy managers keep their best talent by
selecting meaningful, customized gifts for every
occasion, from onboarding through major career

milestones.

Our Process

ﬂ d 1) YOU CHOOSE WHO
O TO RECOGNIZE

Whether you need to
congratulate this month’s top employee, find gifts for
the annual holiday party, or thank your product team

for finishing a major project, we've got you covered.
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2) WE LEARN ABOUT
YOUR TEAM

The key to finding the perfect

way to give props to your top talent is as easy as
having them fill out a simple, quick (but effective)
survey. Once you select a team member to
recognize, they’ll receive a survey with unique,
modern—dare we say fun?—questions that uncover

what other employee recognition assessments

don’t.
— 3) YOU CHOOSE THE
®“ Y  GIFT AMONG THREE
[ CURATED OPTIONS

After we learn about your team members, our team
curates thoughtful recognition programs and gifts
that the recipient will love. We’'ll send you our three
best ideas, and you'll choose the final gift. (Don’t
worry, you'll never see swag bags or bottles of

generic wine anywhere on our list of options!)
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Once you've chosen the

recognition for your

employee, we sweat the small stuff. Our team will
ensure that the gift is just what you selected,
wrapped and presented exactly to your liking, and

delivered right on time.

5) YOU’LL ENJOY A
O STRONGER
EF CONNECTION WITH
YOUR TEAM

When your employee receives their custom
recognition, they’ll leave work that day knowing that
they’ve been heard and appreciated for who they
are. And you’ll know you're taking care of your team
and being the best boss lady (or boss man) we know

you can be. It's that simple.

Want to see the kinds of questions we ask

employees? Take this mini survey!

Our Unique Questions



RIBBON

| et's Kee

)

Your Bes

alent

See how Ribbon can help your

company retain your best talent

with our employee recognition

demo.

First Name Last Name

Email *
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