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JOB SEEKER SERVICES

atuiies nationwide who are loaking to secure and retain meaningful e « ana valued

Access Ability Through Opportunity

BIT recruls talonted, corporate-ready professionals from the disabled ® l
community and connects them with hiring managers in Fortune 500 BT has given e (e ools, opparunties nd
companies who are serious about bringing In top talent and bullding a sapport that's made [t possible (o cantibute
diverse and Inclusive workplace, MeATINgILE Work 10 the accessibity space. 1m

working 1o make helh-care foch bt fo
Qur primary focus is on employment within the tech industry, Tech peopée. BT 5 disrupiing e heing pool wa
remains one of the top 2 sectors In the U.S. economy with a croating & worklore of ighty talented experts
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pening:

IMpAcE for the Indivicusds, the community, and

unemployed job seeker. No longer are people with technology st

backgrounds exclusively employed by tech companies - tech skils are
now in high demand in all types of non-tech businesses! P
Although technology is in our name, it's not our only game, We are

fooking for candidates with a well-developed sense of professionalism in

avariety of in-demand skills. Some of our most successful candidates

have backgrounds in fiekls such as project management, data science,

business analysis, and finance.

Fve worked with cther blindness organizations
besoce and they ve ail acted as though | were
from Mars because | i not fitinto the pro-
defned box they want 1o stuff  blind and
visuall impaired individuals mto. O the ather
hand, BIT Is completely difierert. They
recogrize the skils hat each indwidual has

“They wil come alongside and pariner with
you, Together, hat oo does not stand a
chance, Togeiner, you wil Kick that door
completety of s hinges, That is what BIT has
heiped me g0

MR

Is BIT Right For Me?
Our candidates are motivated leaders in the disabled ®
cammunity who possess proven tech or business skills or 14 00t think | weuid have a dificut road fnding my next
have an interest in applying their skills in the tech industry. ‘career opportunity aher baing laid off. | was educated,
In addition to the individual and
each BIT candidate will bring to the table, we look for "‘":‘;‘"ﬁ"’": A V;"M ';’M"?Mm "“”{"‘J" ths °:1"'

‘search, just ik 50 many other bind and visually mmpai

characteisics that make up the ideal candidate in el i epoy e,
corporate America: i

“What do you want 10 007" It was refreshing and | was

+ Excafient communicalion skils ‘emponsred. From then an, 1 kept in contact with Mike and the

+ Strong problem-solving BIT Team, This past morth BIT helped me apply fof the

+ Adaptability Charter

+ Can-do attitude Through past experience, a kot of interview practice, and my

« Selt-motvated drive 10 never stop Mo v 00 (ko B
+ Leadership skills 152 gread opportunity for me as | moved from Tucson to

D ess Ihan o vieeks g0l | am excled 10 be in this
awesome Gty and 1aking on IS e opROTIUNITY. Thank you
Tor ol your help, BITI

+ Strang work ethic

Does this sound like you?
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How Do | Become a Candidate? What Happens After I'm Placed?
We are a unigue organization that values a close Our relationship doesn't stop at hiring, Once you become a
relationship with both our candidates and employer BIT candidate. you become a member of the BIT familyl We.
partners, For this reason, we take the time to carefully vet work wath you after placement 1o make sure you are set up

our perspective candidates to ensure we are best suited for for success by
‘each other. To do this, we follow a thorough, in-depth

process consisting of the foll : * Cultivating discussions with your employer to ensure.

. Sl reasonable accommodations are (n place
+ Initial interview + Providing & basic orlentation of the worksite, If needed
+ Questionnaire and applicaton + Celebrating your success with a congratulations BIT team
+ In-depth interview dinner
« Team review and selection + Performing periodic check-ins from BIT staff to make sure
+ Representation agreement everything (s on track
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The Bind Insstuta of Technology™ (BIT) is & 501(c)(3) nonpeofit
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The BIT Academy™
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